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In addition, at our F ebru eam
Meeting, we iny N app L@ ethlclst o

give a talk and engage theteam in
dialogue about ethicS'W -NIMAP
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* CMMAP has begun and will continue to
nurture a cultureo iy

* CMMAP has and will'ce 7"_‘ 4
hgem‘lre team to partieipatedu this.
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* We intend to have CMIMAP scientists give
ethics-oriented present uw Nvith
discussion at ourCIMI meetmgs 4

* Our website continuesie ped
and will include infi .n perﬁnem
ase studies, a list ofre: u S, and blogs
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* |n addition, severalof our CMIMAP team,
including the Director and A ministrative
Director, have heen certified u the Office
of Regulatory Ct “‘ ifically for

the Education and Divet n p d)nents
in\(_,olving human subjees e

¢Finally, the Execut ommit
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continue.to moniféFBNgoing:
proposed acti f‘" v 1o etect and deal
with emerging'issues.



