
Management Goals

•Create and nurture a new community of 
researchers and educators with a strong 
focus on the Research, Education, 
Diversity and Knowledge Transfer goals of 
the Center.

• Foster collaborative relationships 
between the Center and other 
institutions.

•Create synergistic relationships with non-
NSF funding sources and national and 
international partners.



http://www.cmmap.org/

CMMAP

Reach for the sky.

LaRC

http://cmmap.colostate.edu
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Executive Committee

Orchestrates CMMAP’s overall scientific direction; 

Recruits new partners and collaborators as 
appropriate; 

Enforces  standards of ethics and research quality; 
develops diversity; 

Monitors progress relative to established 
milestones; and 

Promotes broad dissemination of results. 

The EC teleconferences frequently. Other CMMAP personnel 
participate in the teleconferences as appropriate.



Research Themes

Research theme structure working well.

Dynamical framework

Physical processes

MJO

Low-cloud feedbacks

Cyber-Infrastructure

Fine-tuning is an ongoing process.

Name changes

Formal addition of Cyber-Infrastructure



Focus, focus, focus

In a large project with many participants, loss of focus is a 
constant danger.

Example: Use of CMMAP resources to perform numerical 
experiments that do not support CMMAP goals.

Problem dealt with by old-fashioned face-to-face 
discussion.

At the same time, CMMAP must be open to good ideas 
from any source.









Tuesday this week



Eric Maloney

Ph.D. in Atmospheric Science - 2000 
University of Washington

Tropical dynamics

Associate Professor in Atmospheric Science


